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JOB VACANCIES

2.1 million manufacturing jobs in the US
may go unfilled from 2020-2030 due
to skills gap

53/100 positions might
prove difficult to fill due to
lack of qualified talent or
skills

Source: Deloitte Insights
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CHANGING JOB PROFILES
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KEY FINDINGS

Manufacturers around
the world are
struggling to hire
workers

Robots cannot and
will not replace the
human workforce

Governments must
invest in support
measures

Manufacturers must
involve their
workforce

Employees should
actively seek out op-
portunities to upskill
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Robotic adoption has
been skyrocketing
over the last decade
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We must promote
attractive career
paths in
manufacturing

Robot manufacturers
need to focus on
simplifying
programming
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AGING POPULATION

Job profiles will change over the next 10 years

PRODUCTION
OPERATOR

e work with robots

increasingly manage
connected systems

e Programing of simple

applications
TOP 4 JOB
PROFILES IN
MANU-

TECHNICIAN

e using data analytics to
assess when machines
need maintenance

e broad information
technology skills

ENGINEER

expertise in electronics
and software

FACTURING (9t ileasle)
MANAGER

e oversee a broader range of
machines and processes

. broad technology skills
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22%

of the world’s
population will be
over 60 in 2050.
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According to the WHO, the
share of the world’s population
aged 60 and above will almost
double between 2020 and 2050.

STAKEHOLDERS INVOLVED TO CLOSE THE SKILLS GAP

Only collaborative efforts of all stakeholders will lead to
solving the skills gap
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CALL TO ACTION
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FUTURE OF
AUTOMATION

Automation is creating new
opportunities for
employees at all skills
levels.

Job profiles are changing
rapidly.

SKILLS GAP

Urgent action needs to
be taken to address an
existing and future
skills gap.
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CAREER
OPPORTUNITIES

Promote careers in
manufacturing as
opportunity to work at
the forefront of
technology.

COLLABORATIVE
ACTION

Fixing the skills gap will
take a concerted effort
by policy makers,
government, education
institutes,
manufacturers, and
employees.




